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As | See l It

It has recently come to my attention that some
management at the Department of Education have
concerns with the involvement of the YTA in some day
to day issues. It is important for you to know that you
have the right to representation at all levels of
professional interaction with colleagues and the
Employer.

by President Katherine Mackwood

Our Code of Ethics was designed to set out a protocol
for interaction with colleagues in our schools and
learning centres. At times it is wise to receive advice
and assistance from the YTA before going forward with
a concern or complaint. However, it is imperative that
we first direct, in private, any criticism to the educator
in question. It is not always easy to take concerns to
colleagues, but it is our professional duty and
responsibility to do so. The Code of Ethics is designed
to assist colleagues in maintaining harmonious and
mutually respectful relationships. More often than not,
our concerns are dealt with at this level.

The promotion of high ethical standards is an objective
of our Association as is the goal of uniting our members
for our mutual improvement, protection and common
and individual welfare.

However, | do not think the promotion of high ethical
standards was the underlying concern when the issue
was brought to our Administrators at a recent Area
Meeting of Administrators. Many in attendance were
puzzled by the cryptic nature of the statements made
and were left guessing as to the intent.

There seemed to be a divide and conquer attitude. The
warning that we do not want to see our Administrators
removed from our Association, as occurred in British
Columbia, was peculiar. This apparent concern for the
welfare of the Association is disingenuous and not
within the area of responsibility of any other than the
members of the YTA.

I found it curious that this concern was not brought to
the YTA Executive or President prior to addressing our
members. However, the “BCisation” of the Yukon
education system is indeed a concern and a reality.

It is understandable that certain parallels are necessary
in that we follow the B.C. curriculum. My fear is that
the depth and breadth of B.C. ideology permeating
Yukon is not predicated on pedagogy. While it wise to
take the successes of other jurisdictions and adapt them

to improve our system, | believe it prudent to look
closely at the philosophies giving impetus to the
changes. We are a small entity in comparison to our
southern counterparts and value that smallness. | believe
this allows for the growth and development of a system
that is unsurpassed. Idealistic, | think not; just calling it
as | seeiit.

Another “issue” that has recently emerged regards
secondment of our members to the Department of
Education. Some have been told that secondments will
no longer be for terms more than two years.

Our seconded members have recently learned positions
exceeding two years and those not part of a “special
project” will be returning to the schools.

What has not happened is written notification to our
members outlining who, what, when, where and why.
Nor have there been assurances that the work our
members have contributed will receive continued
support. There appears to be a wholesale change in the
works; the timing and piecemeal manner in which
information is being disseminated is murky at best.

This is truly unfortunate for those involved as these
secondments have been reported as being some of the
richest professional development possible. The benefits
are numerous; the two most obvious being fresh-out-of-
the-classroom expertise provided to the Department and
the leadership experience provided to our members.

We are left only with suppositions as to what really is
behind the decision. What has occurred, by way of
notification, are informal remarks that positions will be
ending in June. This manner of conduct feeds the
existing culture of fear and mistrust. Respect appears
to be a rare commodity these days.
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CONTRACT NEWS

The YTA has applied to the Yukon Teachers Labour
Relations Board for Arbitration to settle our contract
dispute with YTG.

The Board has consulted with the parties on the
appointment of an Arbitrator. We have provided a
couple of names we jointly propose for this appointment.

Avrbitrators are very busy people so it is unlikely that we
will have a hearing and decision anytime soon.

RETIREMENT SECURITY FOR ALL

Corporate think-tanks, such as the C.D. Howe Institute
and the Canadian Federation of Independent Business,
are pressuring the Harper government to attack our
pensions in order to cut the deficit.

These are the same groups who champion corporate
interests that benefited from tax cuts and government
bailouts and continued to give bonuses to CEOs during
the recession while millions of workers lost their jobs
and their pensions.

The C.D. Howe Institute and CFIB are now using the
deficit as justification to gut public services and
expenditures, and they are starting with our pensions.
They are doing this to divert attention away from the real
pension issue: The need for public-pension reform that
will provide retirement security for all.

As workers who provide quality public services, we
cannot allow them to divide working people and push
everyone’s welfare down to the lowest common
denominator. We must fight against any attack on public
services and defined-benefit pension plans. We must
bring the focus back to the real issue: Retirement
security for everyone!

What you can do:

* Sign the petition to Prime Minister Stephen Harper,
which calls for protecting our pension plans and
retirement security for everyone.

* Discuss these issues with your co-workers, friends and
families and ask them to sign our petition.

» Write a letter to the editor or an op-ed piece to your
local newspaper dispelling myths about our pensions
and calling for retirement income security for all.

PETITION TO PRIME MINISTER STEPHEN
HARPER ON RETIREMENT SECURITY

Many Canadians continue to suffer from the recent
global economic crisis, including losing their retirement
savings and pension security.

If there’s anything we should have learned from the
recent economic crisis, it is that market-based defined
contribution pension plans (such as RRSPs) have failed
to provide the needed retirement security for many
Canadians. Defined benefit plans are better for the
economy as a whole and have proven that they are
generally able to withstand economic downturns and
recessions.

We therefore urge you to:

1. Introduce concrete measures to safeguard public
service pension plans.

2. Introduce concrete measures to safeguard all defined
benefit pension plans.

3. Improve retirement security for everyone by doubling
Quebec-Canada  Pension Plan  benefits and
immediately increasing Old Age Security and
Guaranteed Income Supplement for all.

NAME SIGNATURE | ADDRESS

8 v[\a ¥ Pplease fax or mail signed petitions as
W T e W -
N soon as possible to the Yukon Teachers’
N é,g-"e Association.
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YTA Math Notes

Sheila Thorne wife of YTA member John Thorne
created an activity & volunteered at a Faro family math
night on January 19. The event was organized by Tanya
Duchaine & the Del Van Gorder School staff.

YTA Member Jackie
Fischer built looms and
created patterned rugs
with her grades 3-5 class
at Del VVan Gorder. Drop
Paula Thompson
(yesnet.yk.ca) an e-mail
if you are interested in a
workshop with Jackie.

On Jan. 21-22 the Cypher IIl Mathematics Leadership
Project participants met. Marie-Eve Owen created a set
of tangrams for Shape & Space activities in her
classroom. YTA members Nicola Dietz, Barb
Kaminecki, Janine Blakesley, Judy Mones,
Bernadette Roy, Kim Ramsay & Noli Eastmure were
also in the group.

At a Dec. meeting i
of the Vanier Math
PLC, enrichment,
motivation, and the
new senior math
IRPs were
considered via the
Rubik’s Cube.

YTA members Nick Vienneau and JD Caudle are
pictured here. Robert Service School tried the new cube
station in the Math Arcade on January 29 where YTA
member Laurel Betts was in charge of the station. The
entire RSS elementary staff also participated in the
arcade along with an afternoon using math games in the
classroom the day before.

Ce palmares des succes de I’heure qui ont le plus de
chance de plaire aux adolescents et aux adolescentes
vous est offert dans le coffret de musique Debout! Qui
contient les albums complets des artistes. Cette initiative
vise également a faire connaitre des artistes
francophones de toutes les régions du Canada qui sont
susceptibles de plaire aux adolescents et aux
adolescentes.

Ci-joint, un bon de commande pour vous procurer ces
dix albums. Je vous prie de faire circuler ce message a
VOs réseaux. J’en profite pour remercier les intervenants
des organisations culturelles qui ont contribué a ce projet
et pour souligner I’excellente collaboration des conseils
scolaires de langue francaise, du personnel et des €éléves
de ces écoles, qui se sont prétés a 1’évaluation des
chansons qui vous sont proposées dans ce coffret.

Ronald Boudreau

Directeur, Services aux Francophones

Fédération canadienne des enseignantes et des
enseignants / 2490, Don Reid Ottawa, ON K1H 1E1
(613-688-4308) rboud@ctf-fce.ca

La musique en francais qui plait aux
jeunes est apparue essentiel.

Suite aux travaux de la FCE sur I’adolescence, le besoin
d’identifier de la musique en francgais qui plait aux
jeunes est apparu essentiel.

La FCE a donc entrepris de faire faire 1’évaluation de
chansons des quatre coins du pays par des éleves
d’écoles secondaires de I’ Atlantique, de I’Ouest et de
I’Ontario.

For Next Time....

Donna Letang, Public Relations

"May you live in interesting times". Some say it is a
curse. It seems teachers live in interesting times. We
have agreed to binding arbitration, likely because we, as
a group, felt that the fight was not one we could win. As
we continue forward, one has to wonder what we could
do differently to set ourselves up for success, to set
ourselves up so that we could even avoid a
confrontation, much less be in the position of needing to
win in one. Here is a list of things that we think might
help us to put more of the public in a receptive mood
when we come to a discussion of managing learning
conditions and needing a raise.

What can you do to raise public awareness......

brag about your classes

invite people into your class

explain that teaching is more than the curriculum
tell people why you’re a teacher

share the struggles of accommodating learning
styles and abilities

explain the intricacies of an IEP

celebrate your success — use specifics

share your vision

celebrate and cheer on your colleagues
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Canadian Teachers’ Federation
@ Fédération canadienne des enseignantes et des enseignants
Challenges and victories mark the long road to equity

By Mary-Lou Donnelly
President, Canadian Teachers’ Federation

Whenever | consider the lives of my three adult daughters, I cannot help but feel both pride in the victories my
generation has won and wonder at the many challenges women still face in achieving equity. It is at times such
as this that I fully realize my responsibility to be a role model and mentor to a new generation.

For much of my adult life, I have worked within my union to provide protection, economic advances, improved
working conditions and professional growth for my colleagues in education. But young women are looking for
more today—they want an acceptable balance between personal life and work and they want to be able to be a
part of changing the world for better.

Their aspirations can significantly advance the cause of teacher unions, but only if we, the leaders in our
organizations, can ensure the equality of access needed in order to fully benefit from the enthusiasm, skills and
drive for social justice they bring to the table.

This year the Canadian Teachers’ Federation held its Annual Women’s Issues Symposium at the Elementary
Teachers’ Federation of Ontario (ETFO) office in Toronto on February 9 and 10. We focused on the importance
of coalitions and partnerships as well as on ways of engaging young women in teacher organizations.

More than 72 per cent of Canadian teachers are women, yet we remain under-represented in leadership roles in
our professional organizations. Despite this challenge, the CTF has established an international reputation as a
leader in the fight for gender equity. CTF supports women’s networks in Asia, Africa, the Caribbean and Latin
America. The Girl Child Project in Uganda addresses the barriers many female students face, and our work with
Latin American unions helps develop non-sexist curricula and teaching practices. These programs will be
highlighted in our celebration of International Women’s Day - Monday, March 8.

At the same time, Canadian teachers will be active participants in “Beijing+15,” the 54th session of the UN
Commission on the Status of Women called to review progress on gender equity 15 years after the adoption of
the Beijing Declaration and Platform for Action. This conference will take place at the UN headquarters from
March 1 to 12.

From May 19 to 22, Education International will convene its first World Women’s Conference “On the Move
for Equity” in Bangkok, Thailand. More than 300 leaders of teachers’ unions from around the globe will
participate in this forum that seeks to create a joint understanding of the state of progress towards equality in
unions, education and society.

As we approach International Women'’s Day, we should each take pride in
our victories and recommit ourselves to the challenge of engaging our
daughters in the fight for true equality especially in our profession.
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[La longue route vers 1’équité est pavée
d’obstacles et de victories

par Mary-Lou Donnelly
Présidente, Fédération canadienne des enseignantes et des
enseignants

A chaque fois que je pense a la vie de mes trois filles adultes, je ne peux qu’éprouver de
la fierté en pensant aux victoires que ma génération a remportées tout en songeant aux
nombreux obstacles auxquels les femmes sont toujours confrontées pour atteindre
I’équité. C’est a ces moments-1a que je réalise pleinement la responsabilité que j’ai
d’étre une modele et une mentor pour une nouvelle génération.

Pendant la majeure partie de ma vie d’adulte, j’ai travaillé au sein de mon syndicat pour
apporter a mes collégues du milieu de 1’éducation protection, progres économiques, meilleures conditions de travail et
croissance professionnelle. Mais les jeunes femmes veulent davantage aujourd’hui — elles veulent un juste équilibre entre
leur vie personnelle et leur travail et elles veulent pouvoir contribuer a améliorer le monde.

Leurs aspirations peuvent faire énormément avancer la cause des syndicats de I’enseignement, a la seule condition que
nous, les porte-paroles de nos organisations, puissions garantir 1’égalité d’accés nécessaire pour profiter pleinement de
I’enthousiasme, des compétences et de la détermination a 1’égard de la justice sociale qu’elles apportent a la table.

La Fédération canadienne des enseignantes et des enseignants a tenu les 9 et 10 février le Séminaire sur les questions
féminines, événement annuel, au siege de la Fédération des enseignantes et des enseignants de I'élémentaire de I'Ontario
(FEEOQ), a Toronto. Nous nous sommes concentrées sur les prochaines étapes pour faire avancer les questions féminines et
sur I’'importance des coalitions et des partenariats.

Méme si 72 p. 100 des membres du corps canadien sont des femmes, nous restons sous-représentées dans les rbles de
leadership au sein de nos organisations professionnelles. Malgré cette sous-représentation, la FCE s’est taillé une
réputation internationale de chef de file dans la lutte pour 1’égalité entre les sexes. La FCE appuie les réseaux des femmes
en Asie, en Afrique, dans les Antilles et en Amérique latine. Le Projet de la fille-enfant en Ouganda s’attaque aux
obstacles auxquels se heurtent bon nombre de filles-éléves, et notre travail avec les syndicats d’ Amérique latine contribue
a I’élaboration de programmes d’études et de pratiques d’enseignement non sexistes. Les programmes dont il est
guestion ici seront présentés lors de notre célébration de la Journée internationale de la femme, le 8 mars.

Parallélement, les 17 porte-paroles déléguées de la population enseignante canadienne prendront une part active a la
conférence « Beijing+15 », la 54e session de la Commission de la condition de la femme des Nations Unies, convoquée
pour évaluer les progres réalisés par rapport a 1’égalité entre les sexes 15 ans apres I’adoption de la Déclaration et du
Programme d’action de Beijing. Cette conférence se déroulera au siége des Nations Unies du ler au 12 mars.

Du 19 au 22 mai, I'Internationale de 1'Education tiendra pour la premiére fois la Conférence mondiale des femmes
intitulée « Objectif Egalité », & Bangkok, en Thailande. Plus de 300 chefs de la profession enseignante du monde entier
participeront & ce forum qui vise a faire acquérir une compréhension commune des progreés réalisés en matiere d’égalité au
sein des syndicats, de I’éducation et de la société.

A Uapproche de la Journée internationale de la femme, nous devons éprouver de la
fierté en pensant aux victoires que nous avons remportées et prendre [/ ’engagement
de mobiliser nos filles pour la lutte en faveur d 'une véritable égalité notamment
dans notre profession.
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The Teacher’s Guide to Data Discovery

The skills to use a computer, to find information and to
understand and use numbers are fast becoming a part of
the learning outcomes for children in virtually every grade
in Canada. New Canadian curricula endorse the
application of real life data in the classroom in all subject
areas, not only in the traditionally number-based subjects
like mathematics and economics, but also in history,
geography and others. Basic statistical skills — reading and
creating tables, constructing graphs and calculating
measures of central tendency (mean, median and mode)
are now key components of learning starting at the
elementary school level.

As they advance in their studies, students are required to
develop problem solving techniques, higher order
analytical and critical thinking skills, and the ability to
manage massive amounts of information. These are the
skills that will help them in the future as citizens to make
life decisions and will enable their success at school and
in the labour force.

"The ability to take data— to be able to understand it, to
process it, to extract value from it, to visualize it, to
communicate it—that’s going to be a hugely important
skill in the next decades, not only at the professional level
but even at the educational level for elementary school
kids, for high school kids, for college kids.”

Hal Varian, Google's Chief Economist

Statistics Canada has long acknowledged and actively
supports the development of such skills. After all, these
are exactly the skills that we use in our day-to-day
activities. In fact, you might say we have a vested interest
in sharing our knowledge with educators. For over 10
years now, as part of our Education Outreach program
www.statcan.gc.ca/edu/edu06_0009-eng.htm we have
provided hundreds of workshops after school and at
professional development days to give teachers some
expertise in data management and data concepts. The
reality is that we cannot be everywhere so, with the help
of an experienced teacher, we developed a statistical
primer. The Teacher’s Guide to Data Discovery Was
written to support both elementary and secondary teachers
in helping students develop basic statistical skills.

It provides teachers with specific instructions on:

« finding interesting and grade-appropriate Canadian
datasets

* choosing appropriate graphs for different kinds of

data

» calculating basic statistical measures, with or without

statistical software

The Teacher’s Guide to Data Discovery offers an easy to
understand application of data concepts like mean, median
and mode. It describes the different types of data:
primary, secondary, categorical, numeric and the
subtypes, nominal, ordinal, discrete and continuous as
well as the appropriate types of graphs to use with certain
data; circle, line, bar, histograms and scatter graphs.
More information can be found at
www.statcan.gc.ca/pub/12-593-x/12-593-x2007001-

eng.htm

MARRIAGE
(written by kids)

HOW DO YOU DECIDE WHO TO MARRY?

You got to find somebody who likes the same stuff. Like,
if you like sports, he should like it that you like sports,
and should keep the chips and dip coming.

- Alan, age 10

WHAT IS THE RIGHT AGE TO GET MARRIED?
Twenty-three is the best age because you know the person
FOREVER by then. Camille, age 10

HOW CAN A STRANGER TELL IF TWO PEOPLE ARE
MARRIED?

You might have to guess, based on whether they seem to
be yelling at the same kids.  Derrick, age 8

WHAT DO YOU THINK YOUR MOM AND DAD HAVE
IN COMMON?
Both don't want any more Kids.  Lori, age 8

WHAT DO MOST PEOPLE DO ON A DATE?

Dates are for having fun, and people should use them to
get to know each other. Even boys have something to say
if you listen long enough.  Lynnette, age 8

WHAT WOULD YOU DO ON A FIRST DATE THAT
WAS TURNING SOUR?

I'd run home and play dead. The next day | would call all
the newspapers and make sure they wrote about me in all
the dead columns.  Craig, age 9

WHEN IS IT OKAY TO KISS SOMEONE?

1) When they're rich.

- Pam, age 7

2) The law says you have to be eighteen, so [ wouldn’t
want to mess with that.

- Curt, age 7 (good point!)

3) It's better for girls to be single but not for boys.

Boys need someone to clean up after them. r~
Anita, age 9 (bless you child)

HOW WOULD THE WORLD BE DIFFERENT

IF PEOPLE DIDN'T GET MARRIED?

There sure would be a lot of kids to explain, wouldn't
there? Kelvin, age 8



http://www.statcan.gc.ca/edu/edu06_0009-eng.htm
http://www.statcan.gc.ca/pub/12-593-x/12-593-x2007001-eng.htm
http://www.statcan.gc.ca/pub/12-593-x/12-593-x2007001-eng.htm
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ETHICS COMMITTEE MEMBERS NEEDED

The committee currently has 9 members whose
terms will expire at AGM. We are seeking
individuals who are willing to put their name
forward for election to this committee. The duty of
the committee is the administration of the Code of
Ethics policy; further details are outlined in Section
18 of the Handbook. If you are interested in serving
on this committee, please fill out the nomination
form located on the YTA website under the heading
“AGM-for consideration”.

Special Resolution Reminder
Anyone who wishes to make a motion affecting
the Constitution and By-law section of the
Handbook, (pages 11-25), must circulate the
motion 21 days in advance of the AGM. It must
be received by the YTA office by April 2nd, 2010,
who would then fax it out to all staff reps for
distribution.

FACEBOOK RANTS ABOUT TEACHER
COULD BE PROTECTED BY

“FREE SPEECH”

A Florida student who set up a Facebook page to
complain about her teacher had every right to do so
under the First Amendment, a federal magistrate has
ruled. The ruling not only allows Katherine ““Katie"
Evans' suit against the principal (for suspending her) to
move forward, it could set a precedent in cases involving
speech and social networking on the Internet, experts
say.

The American courts are in the early stages of exploring
the limits of free speech within social networking, said
Howard Simon, the executive director of the Florida
ACLU, which filed the suit on Evans' behalf.

“It's one of the main things that we wanted to establish
in this case, that the First Amendment has a life in the
social networking technology as it applies to the Internet
and other forms of communication,” Simon said.

While the suit is far from resolved, legal experts say it is
an important case. “l think there has been too great a
tendency in recent years for public school officials to
sort of reach beyond the classroom, reach beyond the
school campus very often to try to regulate or punish
free speech by students in the name of protecting order,"
said Sam Terilli, a media law and ethics professor at the
University of Miami.

From an article by Hannah Sampson, Miami Herald

give @

TEACHERS MAKE A DIFFERENCE!
HOUT-0U'
{0 a teacher

who really makes a
difference!

Is there a special teacher or teaching assistant who helps
you out a lot? Somebody who is respected by you and
other students as well at your school?
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ASK FOR AN ENTRY % e
FORM AT THE OFFICE D g Yaleou

The campaign is on again this year. Staff Reps have
received Entry forms and posters will be in every school
soon. A teacher and a lucky student in each school or
Learning Centre will win great prizes — a fabulous gift
certificate & an MP3 player.

At the AGM in April, one educator from an urban school
and one from a rural school will win a pair of Air North
tickets to any of their destinations. One urban student &
one rural student will win a laptop computer donated by
Deputy Minister, Pam Hine of the Department of
Education.

There are Rules...of course!

e A student may enter more than once as long as they
are writing about a different educator each time.

e Students must write about a current educator -
teacher, EA, tutor or Aboriginal Language Teacher.

e Families may assist their child in writing an entry
but it must be the child’s submission.

e Deadline for submissions is Eriday, April 9, 2010.

¢ Individual school draws will be held on Wednesday,
April 14, 2010.

¢ Individual school winning entries will go back in the

draw box for a chance to be drawn for the grand
prize.
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PD Update by Cully Robinson

MEMBERS: Pat Bort, Betty Byblow, Elizabeth Lemay
(Dept.), Brenda Morrison, Pat Geddes, Tanis Giczi,
JoAnne Johnson, Katherine Mackwood (ex-officio), Cully
Robinson (Chair)
The PD Committee (PDC) meets on the 2" and 4"
Tuesday of each month at 4:00 PM. The committee
continues to review and make decisions on PD
applications based on the criteria outlined in the
Handbook. The demand on PD is strong and we
encourage this as it means that educators are interested in
keeping abreast of current practices and principles.
Since the beginning of this budget year (July 1, 2009) the
PD Committee has approved the following applications:

PD Fund Statistics for 2009 / 2010 School Year

To Feb. 10, 2010
Professional Development Fund
Approved applications

Category

Action Research: 1
AYSA: Events 2
Credit Courses: 102
Non-Credit Courses: 73
Local In-services: Participants 92
Local In-service: Approved Planners 10

Minds of Gold Conference: Participants 87
Other Mini School Conferences: Participants 8

Long Range Planning: Participants 6
NOTE: These numbers do not include applications
that were denied, members who participated without
submitting an application or where an applicant was
not able to attend.

PD BUDGET HIGHLIGHTS
For The Period July 1, ’09 to Feb. 23, ‘10
PD Funds Remaining:

Action Research $ 2,920.00
AYSA Expenses 11,155.00
Credit Courses Fees 3,130.00
Non-Credit Course Fees 5, 680.00
Local In-service 69,975.00
Out-of-Territory 5,652.00
PD Planners 10,842.00
Visitations -954.00*

*NOTE: deficits may be covered by transfers between line items.

“Inspiring Writers” Sept. 17" 2010 Elementary
Teachers’ Conference: The Conference Committee (Sara
Tillet, Tanis Giczi, Betty Skoke-Burns, Michelle Beaulieu)
continue to meet and plan.

Mentorship: The Mentorship program currently has
several active Protégé/Mentor teams. Visitations are
underway and three mini-conferences have been held with
a fourth planned for April 16.

2011 Territory Wide Conference Committee:
Volunteers needed to help organize the joint
elementary/secondary territory wide Conference for Fall
2011. For info contact the PD office.

YTA Office e-mail

Katherine Mackwood pres@yta.yk.ca
John Walsh era@yta.yk.ca
Cully Robinson pd@yta.yk.ca

Dorothy LeBel
Denise Schneider

finance@yta.yk.ca
admin@yta.yk.ca

Web site www.yta.yk.ca

Phone 668-6777

Katherine Mackwood ext. 1
John Walsh ext. 2
Cully Robinson ext. 3
Dorothy LeBel ext. 4
Denise Schneider ext. 5

Toll Free — 1-866-668-2907

YTA and the Whitehorse Curling club would like to
invite you to a bonspiel fundraiser in honour of YTA
member, Suzanne Bertrand.

Sunday March 21
Curling 10 a.m. — 1 p.m.
Social 1 p-m. — 4 p.m.
M¢. Maclintyre

If you are interested in curling, donating a food dish or to
help organize the event, please sign up on the sheet faxed
out with the Wednesday Fax. A copy can also be obtained
from your administrator. Please fax to the
YTA office at 667-4324 by Wednesday
March 5th.

Entrance fees for both curling and the
social are by donation. All proceeds
will be given to the Canadian Cancer
Society.
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